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in national/ international conference proceedings per teacher during year

"SNO | NAME OF TEACHER TITLE NAME OF THE BOOK
URDU MEIN
I NADHIRA BEGUM INSHAPARDAZI- |  RASHEED AHMED
 ARA e SIDDIQUI KI MAZAH
NIGARI
IMKANAAT
ALLAMA IOBAL KA
2 NADHIRA BEGUM EARKISWEEN SADL | "1y g4 WUR MARD-E
AUR FIKR-E-IQBAL
= MOMIN
URDU ADABR KE
FAROUG MAI MUSSADASHALI KA
3 NADHIRA BEGUM MAZHABI ADAB | MAZHABI TANAZUR
KA KIRDAR
mg&fy,wﬂ D‘I'Zl_ KHAWAJA HASAN
S.G.ANISA BEGUM NIZAMIK] INSHA
4 MASAAIL O PARADAZI-EK JAYEZA
IMEANAAT T
EAKKISWEEN SADI
EAKKISWEEN SADI | MEIN NAUJAWANO KE
5 S.G.ANISABEGUM | /¢ FIKR-E-IQBAL | LIYE FIKR E IQBAL KI
AHMIYAT O ZAROORAT
MATNAMA TAMIL ADAB
6 S.G.ANISA BEGUM EHAWATEEN EESHAHEAR KAVI KO
DUNIYA ABDULREHMAN
- UFRDA;D‘:}%"‘&:‘;E ALLAMA IQBAL KA
S5.G.ANISA BEGUM ISLAMI FALSAFA EK
MAZHABIADAB | o i A GAR JAYEZA
KA KIRDAR
ALLAMA IQBAL KA
EAKKISWEEN SADI | TASAWUR-E-TALEEM
8 KAREEMUNISSA AUR FIKR-E-IQBAL | EAKKISWEEN SADIKE
AAINE MEIN
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URDU ADAB KE

NASEEM HIJAZI KE
9 KAREEMUNISSA FAROUGMAI | 1\ yoT OMEIN MAZHABI
MAZHABI ADARB o
KA KIRDAR
ALLAMA IOBAL KA E
10 EAKKISWEEN SADI QAUMIYAT
SHAKILA-DANU AUR FIKR-E-IQBAL | EAKKISWEEN SADIKE
TANAZUR MEIN
MILLETS FOODS IN | SANGA ELAKKIYATHIL
o Dr SUMATHI CLASSICAL TAMIL | SIRU DHANIYATHIN
SONGS PAYANPADUGAL
12 o MI;EETLSDIN NALAM THARUM SIRU
: DHANIYANGAL
LITERATURE
MILLETS FOODS IN
13 T ANURADHA CLASSICAL TAMIL *‘G“N{]‘ﬁﬁgﬁm”*
SONGS
MILLETS FOODS IN
SIRU DHANIYA
14 EMALA CLAS%SQEJ AMIL | ceIMURAT PAYIRCHI
MILLETS FOODSTN | SIRU DHANIYANGAL
5 DILSHATH CLASSICAL TAMIL PATTRIYA
SONGS SANGACHITHIGAL
MILLETS FOODS IN
16 Dr.M.NAJIMUN CLASSICAL TAMIL | NVALMVAZHVIRKU SIRU
DHANIYANGAL
SONGS
MILLETS FOODS IN
17 HAJIRA BEGUM CLASSICAL Tt | FITUTH THOGADL SIRU
DHANIYANGAL
SONGS
MILLETS FOODS IN
18 T KARPAGAM CLASSICAL TAMIL Sg‘gg"ﬁf{'*:m"“wf;ﬂ' A‘ ILIL
SONGS
APPLYING DEEP
LEARNING AND
TRANSFER
LEARNING 2023 INTERNATIONAL
TECHNIQUES FOR | CONFERENCE ON DATA
19 IMPROVING SCIENCE. AGENTS
Dr.SHOBARANI G ANIMAL &ARTIFICIAL
INTRUSION INTELLIGENCE
DETECTION IN (ICDSAAI)
AGRICULTURE

FARMS

%M.

['zmias Women's Arts and Science College

Vaniyambadi - 635 . b2,




REVOLUTIONIZ
THEUELT{?”'SJ”G EXPLORING THE
20 CLASSROOM: THE BOUNDLESS REALMS OF
Dr.AAREIFA BASHEER : VIRTUAL REALITY : A
IMPACT OF GLIMSE INTO THE
CONTEMPORERY el
TECHNOLOGIES
PREPARING HR A STUDY ON
FOR THE FUTURE }
21 AI DRIVEN SKILLS ORGANISATIONN
D.MAHALAKSHMI CULTURE AND CLIMATE
DEVELOPMENT
O MENT | OF RUMANA LEATHER
INITIATIVES I
A STUDY ON
MODERN EMPLOYEES SAFETY
MANAGEMENT | AND HEALTH HAZARDS
2 D.MAHALAKSHMI EQUIPPED WITH | OF LEATHER COMPANY
TECHNOLOGIES - | WITH REFERENCE TO
MMET2K23 C M HUSSAIN
MUBARAK& CO
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Dr. Amanulla M.B.
E-mail: mmb@ymﬂmm

Year of Edition 2023
ISBN ﬂTH1-19225-62-1
Price ¥ 400/-
A i3z (%) : ¥
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Mohammad Basha Fathima Bi . =10y
Educational and Charitable Trust (MBFS Trust) A &

Chennai, Tamil nady Email:mbﬂ:must@gmail.mm

600005~ %2k ;rJ;:Gguh.umlﬂ,f;md st R
600005-§ et Agslr

Published by

EDUCATIONAL PUBLISHING HOUSE

H.0. D1/16, Ansari Road, Darya Ganj, New Delhi-110002 (INDIA)
B.0. 3191,Vakil Street, Kucha Pandit, Lal Kuan, Delhi-6 (INDIA)

Ph: 41418204, 45678286, 45678203, 2321616 P
-mail: info@ephbooks.com,ephindia@gmail.c .
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ISBN :
Name

By :

Year Of Printing : 2023

Pages : 353 |
2 N

Aol L s 150 L L
[&:nséz;_,ru.a.;m.._ﬁu:,cz] Q£ I-..."'JI;;,JLI)J/Ii ;3!;5;;
[:i‘td"ff‘{mlf,s)(-iﬁ":gxﬁ] e G s o

978-81-963783-7-0
of book : Eakkisween Sadi Aur Fikr-e-Ighal

Dr.Thameem Ahmed ')

353
2023 : :

I8 et - B
L.i'ﬁtd"&’fwd,ﬁ.;w’fn;;m,ﬁ;;

Anjuman-e-Qasimiyah(Regd) & Tanzeem Farogh-e-Urdu
21/25, E.K.Guru Street, Periamet, Chennal. 600003. Tamilnadu. India

dﬂhammahmadmegmall.:um, anjumangasimiyah@gmail.com
9444192513, 9940251340

Not for sale
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Abstract—Due ta the nature of farmlands or provincial
lnndscapes, monitoring s required to keep unavthorized
persons out of the region and to safeguard the district from
wildlife. Yarinus technigues point straight towards perception,
which is primarily for human gatecrashers, bol we sometimes
furget that the primary opponents of such farmers are the
animals who trash the crops. Crop damage eavsed by monster
attacks is one of the most serious dangers to eollect vield. Crop
siriking is becoming one of the most distant human-natural life
conflicts as erested land expands into formerly untamed life
domain. The p:rlIi:i]JIe is compelling and forceful checking of the
wild creatures' squarely at home. This research paper is focused
tn develop computational technigues for identifying the animals
thiat swoop into the agricultural ares. Becuuse there are so many
various kinds of organisms, zenuinely recognizing them may he
& difficult 1ask. In this paper, we have used a camera 1o caplure
routing imuges of the surrounding aren and to observe the entire
homestead at regular intervals. With the ald of fTurther
developed learning mudels, we can distingulsh between different
stuges of o creature's development and play appropriate noises
to frighten them off. The various convolutional brain network
libraries and ideas that went into creating the model are
acknowledged in thiv study. We have worked on the path of
creature interruption diseovery In agribusiness areas using deep
learning and move learning teehnigues.

Keywords—— Amimal Intrusion Detection, DeepLearning,
TransferLenrming, Imoageprovessing, CNN, VGG-16, VGG-I5,
and Mobile Net,

[ INTRODUCTION

Ranchers are concerned about their harvests being
impacted by wild animals that intrude on their pastures. Wild
animal involvement has long been a source of concern fin'
farmers. Wild pigs, deer, wild bison. elephants, tigers,
monkeys, and other animals are likely 10 pose a danger w0
crops. These ls ght profi from crops and, moreover,
traverse the fdTd with gl i cnuqm&.hmmm those
harvests. As 4 res e cperience fundamental
disaster and e}t W be required to deal
with the aftermg) % &L i

been undertaken to produce customized structures suitahle for
differentinting wild species in the gather without disrupting
the developing movement. For example, in Germany, an
acknowledgement framework bosed on infrared sensors has
been fully funded to reduce wild life monolity [1]. [2]
Describes a LTAV-based construction for a roe deer stoop area,
The creators illustrate how warm imaging may be used o
recognize roe deer stoops based on increased film, however
the region 1s not yet completed completely.

Constant profound leaming computations are used here (o
differemtiate an object with the help of profound convolutional
brain organizatdon. 01 aids in identifying wild ereature
interruptions to crops. For this praject, we will require o fow
comeras installed in horticultural areas so that it is evident who
is poeessing the area. Our framework will recognize the
anmmal and notify the rancher that a certain anmal has been
added to his harvests, Ranchers may now easily conduct the
pext stage (O occupy such creatures from his crops. The
destruction of crops by wild animals is one of the main cultural
challenges facing farmers today. Farmers have long been
concerned sbout the disruptive power of wild amimals. An
array of onimals, including deer, wild pigs, moles, elephants,
monkeys, and other species, pose o risk o the final product.
These animals may gain from crops, but they may also roam
the field unchecked, harming the crop’s productivity. This
might result in & significant drop i yield, necessitating more
finnneial verification 1w control the injury's effects, While
using his development, every farmer should be nware of the
presence of animals in the arca and ensure that they are
protected from any anticipated difficulties. This matter should
be oddressed as soon as possible, and & workable solution
should be devised and implemented. As a result, this paper
attempts to address this issue,

Deep Neural Networks are a collection of computations
that have established new records for accuracy in a few basic
topics; Convolutional brdin grganization (CNN) is a type of
profound  brain  organization | that 1 memnly 'Il-ﬁl:d for
studying visual images. Gmiparison 1 previous image
grouping  algorithms, i Ynée  really  umobtrusive
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preprocessing. This independence from previous knowledge
and human interference in highlight design is a eritical benefit
of Convolutional brain network (CNN). They have a fow
applications in the realm of image and video recogmition,
proposal frameworks, picture order, and clinical image
mansgement.

The major contnibution of the paper as follows:

Our main goals have been 1o conserve wild animals by
keeping them out of agricultural fields and by driving them
away rather thon killing them,

This explorstory study also gims to defend people from
ntiacks by creatures. In the discipline of Profound Leaming,
we are cultivating an observing and repulsing framework for
crop defense against creature attacks using 8 coordinated
technique.

Section 2 delves into the existing lierfure end
contexiualizes the related work. Following that, Section 3
articulates the Proposed Methodology i detail, ootlining the
approach undertaken, Section 4 meticulously presents the
oblained Results and enguges in an in-depth Discussion,
Finally, Section 5 encapsulates the Conclusions drawn from
the findings, providing a comprehénsive summry and
insights,

I[I. RELATED WORK

Manual methods, such as building vanious types of barriers
and employing standard anti-agents, are appealing, but they
are not cost effective. Growing work is undoubtedly not the
best solution to this problem [8]. Projects were first built up 1o
tse controls and sensors and other innovations to organically
drive the animals. Connecting a camera 0 a Raspberry Pi
module is one such method. A variety of wild animals are
captured with the camera and sent to the Raspberry Pi module.
When an image is captured by the mspberry pi. it is compared
[0 4 datobase picture. If the wild ereature is recognived after
comparing images, it sends commands tw the GSM
(Worldwide Framework for Portable comespondence)
module, GSM was ufilized to deliver the message 1o the
homestead's owner. Connect the raspberry pi to the speaker to
hear the outeome [ 1],

Yu et al 2013 [1] supposted o mechanized specios
recognition fechnigque that makes use of a nesghborhoods cell-
organized LBP (Nearby Twofold Example) inclusion and a
worldwide thick Filter (Scaleinvariant Element Change)
deseriptor for hiphlight extroction. Additionally, use sparse
coding spatinl pyramid matching (ScSPM) to differentiate
thick Filier degeriptor and cell-organized LBP as a
neighboring element. Worldwide features include maximum
pooling and weighted scanty coding with a multi-scale
pyramid bit. The dataset comprises 18 species from two
unique locations, and the support vector machine caleulation
organizes and tests it. Even in difficult conditions, our method
achieves roughly %1% precision on real-time  creature
distinguishing evidence.

In light of image processing and Al approsches, Radha
Krishnan et al 2018[2] suggested a creature interruption

finding 1 mm‘lng A creature’s image Is divided using a
watersh 4 ct distinet items 1 the image
and to dct:n s creatures are found in the
diviston. \ _? create 8 barrier that is the
form only istyflt Weets certain markers. The
Gubor ¢ W distinguishing a district

(%]

from text in order to perceive look in distinct frequencies.
Straight SVM is a directed leaming computation used (o
prepare and organise text and hypertext. This method for
discovering ereature interruptions achicves on overall average
of roughly 54.32%,

Suganthi et al. [23] and Sailesh et al. [6] both depict ways
o recognise elephant violation in order to prevent rural
calamities. According to Suganthi et al, a camera trap takes a
snapshot and a Google Vision Frogramming interface is used
to determine whether an elephant is nearby. Sailesh and his
colleagnes utilise a comera linked 1o a Raspberry Pi device
that continuously collects photographs i the hopes of
detecting elephatts in them, The two tactics include obstacles
that might be used to fight off elephants, such ns playing
commotions o iming serious regions of strength for on.

Kiran et al. [3] proposed an loT-based system designed for
detecting intrusions by creatures. Using a Passive Infrared
(PIR) sensor, movement is detected, triggerimg a camera to
capture images of the creature. This sensor relayvs signals to
the camera vin an Arduing Uno microcontroller. The acquired
image is then categorized among existing samples and stored
within the data repository. When the system recognizes a wild
onimal, such as an elephant or a panther, specific responses
are triggered: an intense light is emitted upon detecting an
elephant, while a disruptive noise 15 generated to deler a
panther. Additionally, the system sends pre-defined SMS
alerts to forestry authorities and property owners through &
GEM module, ensuring timely notifications.

Poojo et al. [2] and Prajna et al. [17] employ Inactive
Infrared (PIR) sensors to detect wildlife presence. While
Praina et al. imtegrate motion trmeking within s camera trap and
cross-reference caplwred immges with an existing dataset 1o
categorize the creature, Pooja et al. gauge the ereature's size
and type based on the number of activated motion sensors.
These distinct approaches cater to vared responses based on
the identified species, which may involve deploying specific
sounds, flushing lights, or even water spray mechanisms o
deter animals from encroaching further into frms,

Angadi et al [1] mroduced the interruption location
paradigm, which shares similarities with the methodologies
outlined i this study, They implemenied Convolutional
Meural Networks (CNNs) for object recognition within
camera traps to identify animals upon detection. Leveraging
the Single Shot Multi-box Detection model [14] for object
recognition, their sysiem triggers an alert message o the
owner upon detecting wildlife in the capiired images, sumiding
them to tuke necessary actions. The entire operation is
munaged by a Raspberry Pi PC stationgd alongside the camera
trap. This svstem, akin to the proposed study, demonstrates the
effective use of CNNs for ohject recognition in camera traps,
with an added layer of alerting the owner wpon detecting
wildlife in the images captured. The integration of the Sngle
Shot Multi-box Detection model ¢nables swifl and accurate
identification of objects, prompling necessary actions through
alert messages to the concerned owner. The Raspberry Pi PC
aels as the central processing wmit, munaging all operations
seamlessly from the location of the camera trap,
ined has & number of drawbacks.
identify creature disruptions, in
alfle precise species identification.
Creatures react 1o &1 s in surprising ways; for
cxample, a wild ]Fﬁﬂ e scared off by obvious

Istamiah Women's Arts and Science College
Vaniyambadi - 635 752.

Each option exan
Frameworks designe
particular, should




commotions, yet an elephant may be astonished and go on the
attack. Prior to distributing notifications, it is eritical o
recognise the species as well as determine its aims to ensure
fewer fake advantapes. Furthermore, it is unclear how
frequently these devices may provide erroneous notifications,
It's also unclepr if the frameworks can inform the client
whether preventing the monster was successful afler a
WaIming rings.

IIl. PROPOSED WORK

The assault of wild animals on private propenty and a1
traffic crossings has been mentioned severnl imes in the India
Times [5]. The important goal in these circumstances is o
drive away wild animals without endangering human or
creature life. The suggested method overcomes these
challenges since it only requires normal progmmming code
maintenance, as opposed (o manval procedures that invelve
cffort and frameworks with equipment to recognize animals
that want repair on occasion. The prospect of Profound
Learning (DL} uwsing Convolutional Brain Organization
(CNN) method takes into account the recognition of wild
species when photographed. Figure | depicts our planned
work design. The correct repellant commotions can be played
to quickly drive awny any critters that are there,

A. Deep Learning Approach

Because the previously described difficulty persisted
despite all efforts, ‘we used profound understanding to
autonomously drive the animals awey. In our work, we used
tools like Kemns and Tensorflow 1o do the necessary
preprocessing processes and provide a plausible result based
on the model's recognised outcome. The algorithm here
analyses and forecasts the camera casings, and the appropriale
creature repulsing sound is played 1o terrify the distinguishing
creature away. The dotn comes from the CCTV (Closed
Cireuit Television) architecture.

LTV Images
—  Animal detected? Lokl
| "
e Making sounds —

Fig | Proposed work architecture

B, Dataset

A photo dataset was used to create our model. We
physically gathered information on ten different critter kinds
Gimffe, Deer, 500 Camel, 500 Cow, 500 Hare, 500 Pig, 500
Pony, 500 Monkey, 500 Tiger, and 500 Elephant are among
the 10 glasses examined since we believe these animals
constitute o threat to Indian agriculture and human survival.
The dataset is divided into two sections: preparing data and
testing data.

C. Image Processing

The equations are an exception to the prescribed For this
cose, we gathered 10 distinet class images and created 10
envelopes with cluss names, saving each picture in its own
organiser. We want 1o read the images using that whole path
and focus on the class name using that organiser name as well.
Using ‘os.walkdir', acquire the photos path, browse the images
using opency, then delete the class names wsing split
capability, We receive driftnet pixel images when physically
acquiring the information, but models can not recognise
different pixels. Following scanning the images, tumn the
images into then mould each image into a certain shape. Then
we have clnss names in object design that need 10 be converted
into mathematical information. We used Mark Epcoder 1o
converl all owl information into mathematical information and
split the information 70% train and 30% test.

D. CNN Madel

After finished the picture handling and information parting
straightforwardly send the mformation to the model before
that need 1o characterize CNN design. First import model
successive then imput layer in this layer fix the information
shape pictures and give the actuate capability too, Then add
input laver there simply add 32 channel and (5,5) kemer size,
Maxpoling and dropouts. This dropout is assist our model with
staving away [rom overfitting. Again added two info layers
with 64 and 128 channels, 5.5 piece size. same maxpooling
and nonconformists with Relu actuation capability, We utilize
Reju by defuult since if we use Taph or Sigmod, we would
experience a vanishing slope issie. To avoid this, we employ
Relu enactment capability. Smooth the daw und create thick
lavers using RELU enaciment before defining the oulcome
layer with softmex actustion. In this result layer, we
characterized the 1otal number of classes that exist. When the
madel construction is done, order it.In this sequence, the stage
must characterize the disaster, execution metric, and enhancer.
In this case, we are working on the multi-closs grouping
problem, thus we utilize categonical crossentropy as a
misfortune capacity and exactness as a metric, We may select
the be<t mode! based on exactness and misfortune. We sequire
precision for each nge after fitting the madel. Plot the disarmy
metric to confirm the conclugion and determine which class
will be incorrectly or comectly categorized.

£. Transfer Learning Models

We are seeking to move forward by wtilising this so that
we can predict accurately. In CNN, we charactenise our
enzineering as information layers and thick layers, although
for move learning, there is no compelling need to characterise
whatever is now produced on a large number of informative
indexes by just changing the input layer and oot layer and
retrining it on our unique dam. VGG-16, VGG, and
MobileNet were all tri this case, we download the
corresponding V /' maodel structiine
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keras.applications.vpgl6 and modify the information and
result layers as needed. After bringing in the voolé weight
with our feedback shape (224,224 3), declare the yield layer.
Finally, organizse and fit the model 10 ensure neceuracy . VGG-
19 model is also the same as vgglb import. Download the
loads, charmcterise the result laver based on the number class,
ond then aggregate it Import the MobileNet model from
kerns.applications.mobilenet and get the loads using this
library as is. Gather the model and fit it using
calegorical_crossentropy as the emor and accuracy as the
metric. Following the preparation of these three models, plot
the exactmess, misfortune plot for each closs, and disarmay
metrac.

[ TEES
| e
S [[E——
| I
[ [Sy——

im ([T

| g |

" e

(LR

!
o [T T
|
-

| b s i1

Fig 3 Mobile Net architecture

IV, RESULT AND DISCLSSIONS

Afterward, the proposed model will curmte datasets
comprising images of monkeys, pigs. and  elephanis,
employing Convelutional Neural Networks (CNNs) for braon
orpanization and motion learning models. The mained model
will be employed via the driver code to compare preprocessed
photographs with new test images obtained from live eaptures,
Upon identification of any of the animals in the live feed, an
glarming sound is genernted through speakers 1o deter their
presence. Multiple test images are utilized o assess the
model's precision in identifying their respective classes,
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Utilizing CNN we got 73% exacmess vet this precision
isn't an adeguate number of we are attempting fo foresee with
[0} percent precision so we proceed with move learning
model vgg-16. Foresee 99.7% utilizing Vig-16 we can check
in fig 6 disarray framework and fig 7 rain exaciness and lest
precision plot per each class. Then nttempted VGG-19, It is
likewise like VGG-16 and gave 99.8 % exaciness find in fig 8
and fig Y. VG Finally, we med a mobilenct model wath this
model and obtained 95.9%, as shown in figures 10 and 11
Finally, we anticipate Y9.8% precision by employing the vee-
19 model. We areé completing this model ps.a defined model
and saving it. In the organisation stage, use opency to acguire
inuiges from the camera and apply a stored mode! to the image
to predict the class. When the model foresees any creature, it
just sends one email to the famer. Figure 12 depicts the
correlation exactness examination between four models, with
VGG-1Y9 serving as oup final model G-19 somewhal betler
than VGG-16 linle vlﬁ'b”Elej.'!“jH"-l there
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V. CONCLUSION

Damage to-crops cansed by wildlife has emerged as a
critical cultural issue, [t's crucial for ranchers to acknowledge
the sanctity of animals as living beings and safoguard their
food sources, This issue demands immediate assessment and
thoughtful remedies. This initinfive bears substantinl social
importance by aiding ranchers in safeguarding their crops,
mitigating substantial financial losses, and relieving them
from futile attempts to protect their farms.
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Abwtract
the concept of libraries has evolved beyond

In an age characterized by digital transformation,

plyvsical repositories of hooks lo encompass virtual spaces that democratize access 10
for

information. This abstract explores the emengence of virtual librarics as dynamic platforms

kaowledge dissemination and collaboration.
Virtual libraries leverage digital technologies o provide users with unfettered access Lo vast
repositories of multimedia resources, including c-books, academic journals. audiovisual

. malerials, and archival eollections. By transcending geographical boundaries, these platforms
demucratize aceess to information, fostering educational equity and empowering leamers of all

hackgrounds.
Moreover. virtual libraries serve as collaborative spaces where users can engage in scholarly
discourse. share resources, and collaborate on research projects irrespective of physical

proximity. Through features such as virtual study rooms, online forums, and collaborative
document editing tools, these platforms facilitate interdisciplinary collaboration and

knowledge exchange,

In addition 1o serving traditional academic and research communities, virtual libraries play a

erucial role in supporting remote learning initiatives and promoting digital literacy skills. As

educational institutions increasingly adopt online learning modalities, virtual libraries serve as
. indispensable resources for students. educators, and lifelong learners alike.

However, challenges such as digital divide, information overload. and preservation of digital
resources underscore the importance of thoughtful design and sustainable management
practices in virtual library development,

In summary. this abstract elucidates the significance of virtual libraries as transformative tools

for information access, collaboration, and lifelong lcaming in the digital age. As these
platforms continue to evolve, their role in shaping the future of knowledge dissemination and

academic discourse remains paramount. -
&’"‘d 165, /
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INTRODUCTION: .

Virtual Reality [vﬁ] has cmerged as a transformative technology. offering users an
immersive and interactive experience that blurs the lines between the digital and physical
worlds. As technology continues lo advance. VR is becoming more accessible, sophisticated,
and widespread. revolutionizing various industries and shaping the way we interact with
information and entertainment. Virtual Reality (VR) has evolved from a niche technology into
a transformative force that is reshaping the way we experience and interact with the digital
world. With its immersive capabilities, VR has found applications in various fields, including
gaming, healthcare, education, and business. This article delves into the multifaceted realms of

virtual reality, exploring its current state, potential future developments, and the impact it has

on our lives.
THE EVOLUTION OF VIRTUAL REALITY

The concept of virtual reality has been around for decades, with early attempts dating
back to the 1960s. However, it wasn't until recent years that technological advancements
catapulted VR into the mainstream. Today’s VR systems combine powerful hardware, such as
high-resolution displays and motion sensors, with sophisticated software to create immersive
and realistic experiences.

One of the key drivers behind the recent surge in VR popularity is the advent of
consumer-friendly devices like the Oculus Rift, HTC Vive, and PlayStation VR. These headsets

provide users with a sense of presence ina digital environment, allowing them to interact with

'
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UNDERSTANDING VIRTUAL REALITY:

Viral Reality refers to a computer-generated environment that simulates a physicul
presence. allowing users 10 interget with o three-dimensional space. This simulated reatity 1+
typically experienced through specialized VR headsets, which track the user's moverments and

adjust the virtual environment accordingly, creating a sense of immersion and presence
APPLICATIONS OF VIRTUAL REALITY

1. Gaming and Entertainment:

V¥R has revolutionized the gaming industry. providing gamers with an unpreecdented
level of immersion. Titles like Beat Saber, Half-Life: Alyx, and Skyrim VR showcase the

potential of VR in delivering captivating gaming experiences.

2. Education and Training:

VR is increasingly being used in cducation and training programs. From medical
simulations for surgical training to virtual field trips for students, VR enhances learning by

providing realistic, hands-on experiences in a safe and controlled environment,

3. Healthcare:

In healthcare, VR is utilized for therapeutic purposes, pain management., and exposure
therupy. VR experiences can help patients relax, alleviate pain, and even treat conditions such

as PTSD by exposing individuals to controlled virtual environments.

4. Business and Collaboration:

Virtual Reality has also found applications in the business world, enabling remote

coliaboration and virtual meetings. Platforms like Spatial and AltspaceVR ullow wsers to

r""l'\llur,-r
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interact with colleagues and elients in a shared virtunl space. transcending geographical
boundaries.

5. Architecture and Design:,

Architects and designers leverage VR to create immersive walkthroughs of buildings
and interiors before they are constructed. This allows stakeholders to visualize and provide

feedback on designs, leading to more informed decision-making.

FUTURE DEVELOPMENTS AND CHALLENGES

The future of virtual reality holds promise for even more groundbreaking
developments. Advancements in haptic feedback technology aim to enhance the sense of touch.
allowing users 1o fec! and interact with virtual objects. Eye-tracking technology is another area

of focus, enabling more natural and intuitive interactions within virtual environments.

However, challenges persist. Issues like motion sickness, limited content availability, and the
high cost of quality VR hardware remain hurdles that the industry must overcome to achieve
widespread adoption.

While VR has made significant strides, challenges such as motion sickness, hardware
limitations, and the need for more compelling content persist. However, ongoing research and

development efforts are addressing these issues,
1. Hardware Advancements:

Continued improvements in hardware, including higher resolution dispiass. more
accurate tracking systems, and lighter, more comfortable headsets, are enhancing the overall

VR experience.

Pthc;;;\';
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7. Content Eapansion:

The success of VR is mteweately tied b the gy alability of diverse amd ¢ nai g confent

As developers continue 1o crente innoyative expenences. the appeal and adoptaom of VR are

expected to prow

3. Integration with Augmented Reality (AR):

The convergence of VR and AR technologies holds great promise. While VR immerses
users in virtual worlds, AR overlays digital information onto the real world, The integration of

these technologies could lead 1o more seamless and versatile experiences

. CONCLUSION

Virtual reality has come a long way. transforming from a fuluristic concept into a
tangible and powerful technology with widespread applications. As the industry continues to
innovale and address challenges, the potential for VR to revolutionize various aspects of our
fives is truly limitless. Whether it's redefining how we play games, lcarn, or work, virtual reality
15 undoubtedly a force o be reckoned with, offering a glimpse into the exciting possibilitics of
the digital future. With ongoing research and innovation, we can anticipale even more

sophisticated and accessible VR experiences, unlocking the full polential of this transformative
technology.
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ANTUDY ON ORGANISATION CULTURE AND CLIMAYy, o
RUMANA LEATHER COMPANY IN AMBUR
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Abxtraet

Orgvizationnl climate and culiure varies from organizetion 1o organizatio
wnd from time W tive i cose of the same organization, Organizational climate and
culture have positive or negative effects on employee behavior and their performance.
This also deseribes the different dimensions of the culture which have impaet an
organisatwnal performance, Research shows that i employees are engaged and
having the same norms and sttiiode ns per organizations have, can increase the overnll
organization goals,
Keywords: Organizational Theory, Attitude, Climate, Cullure,

Organizational theory

Tyson and Jucksom- organizationsl theory like o guide for decisions, o set of
explanstions and statement based on rescarch and experience, which describe
different kinds of working relationships and their consequences.

Mr. Stephen P. Robbins- organizations culure is relatively uniform perception held
of the onganizations it has common characteristics, it is descriptive, it can distinguish
one organizalion from another and it integrates individual, group and organization
system variables,

Attitudes

Attitude reflect how one feels about something. It exhibit predisposition to
respond,

It refers 10 beliefs relating 1o a specific object or situation, These are ones
personal experiences.
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Organizations culture

It is set of shared values, beliefs and norms that influence the way employees

think, feel, and behave in the workplace (ahein.2011). Organizational culture has four
functions: gives members a sense of identity, increase their commitment, reinforces

organizational values, and serves as a control mechanism for shaping behavior
{N:Imnarﬂ(}uiek!ﬂll]

DIMENSION OF ORGNISATIONS CULTURE

1.

Individual Autonomy:
The individual's freedom 1o exercise his or her duty’

. Position Structure

Different types of levels like top, middle, lower level of the job responsibility.

. Reward Orientation

Reward produced to individuals for honest. hard work. Achievement.

- Team work and Coordination

It is sense of team sprit among the members of an organization.

. Conflict

Conflict present between individuals and the willingness to be honest and open
about interpersonal differences.

Development

The development of the employees allows scope for growth and application of
new ideas and methods.

Risk

Individual feel free to try out ideas and otherwise take risks without fears.

. Control

Control over the behavior of organizational members is formalized.

CLIMATE

Every organization in this universe is unigue like finger points. Each one is

different from one’s, different from others. In its culture, traditions, norms, standards,

methods of action and they all constitute climate for its people.

e —— e e e o
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(Litwin & Stringer)

TYPES OF CULTURE

1. Dominant culture and sub culture
A set of core values that are shared by a majority of the organizational

members. It guide the day to day behavior of employees.

Subcultures
A set of values that are shared by the members of a division or department on

the basis of problems or experience of particular department.

2. Strosg end Weak culture
It is characterized by the organizations. The degree of sharedness depends on

two factors like orientation and rewards. Orientation programmes are organized
to tell about the organizations philosophy and method of operation for new
comers. Rewards for handworks and honest person.

Weak culture:
It is usually characterized by high turnover of employees.

Statement of the problem
The organizational culture and climate is major determinant to employee

satisfaction or dissatisfaction. There is adequate empirical cvidence linking working
place conditions to climate and culture. The success of change strategy of &
transformational leader thus depended upon his sensitivity to culture specific
complexities and nuances operating within their organizational identificd & below the

ilamiah Woments Ars and Science Coll™®
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average level o HRD climate in India.

Objectives
1.

>
-

3.

To study employee's attitude towards colleagues in the organization.

To know employec opinion towards leadership practices in the organization.
To study the various dimension of organization climate and culture provide by
management.

To study the satisfaction lowards organizational climate and culture.

Need of the study

The organizations to establish well-constructed and favourable work climate
and culture 1o the works because employees production greatest tools to cultivated
maximum production from them/ this study very helpful to the management can take

necessary steps from climate and culture attitude they will suppont to the
management.

Limitation
- The study only in Rumana leather company In Ambur
i s not possible to generalize the results.
Respondents are sclected as per the researcher’s convenience.
- The sample size (50 respondents only)
- Respondents had deamess 1o give their suggestions due to removal from job in
their company.
Methodology of the study
This research repont presents methodology of the study which includes

collection of data, sampling design, data analysis and interpreting
Selection of sample 50

wos oW N

Tools of data collections percentage analysis.
Collection of data

Data collected from both primary and secondary data.
I. Primary data collected with help of the questionnaire,
2. Secondary data collected from books, joumnals, anticles, magazine etc.

Page 27
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REVIEW
Wigs and Lawrise (2011), this study reveals that the *"""“"h

improvements are called making a difference which means transferring learning 00q
the job performance, and reductions, quality improvements as listed by are CMploye,
competency development, employee mativation development and OMANiZat g
climate development,

Shanker, this study reveals that the factors may include job descriptions.
Organizational structural format, performance evaluation and standards, l“'dﬂ'ﬂhip
style. challenges and innovations. organizational value and culture and so g
Scheider and richer, are of the view that the elimate construel provides a uselil
alternative to motivational explanations of behavior at work and adds a needed
emphasis on the important of group phenomena in organizational research.

Data analysis
Employee's perception about management
SA-Strongly Agree A-Agree  DA-Disagree SDA-Strongly Disagree

5.80 | Employee’s perception SA% A% %DA | SDA% |

I. | Employee’s equally treated 80 20 nil Nil

2 | Motivation 1o achieve Larget 13 80 7 nil

3 | Gives opportunities 29 42 28 I

4 | Utilizes skills 52 20 27 I

5 | Relationship management and 26 ik 34 2
employee

6 | Employee treated with respect 45 n 28 ]

7 | Training oriented programmes 36 | @ | a3 __l'_';#._

8 | Employee's suggestions 37 3 28 4

9 | Communication regarding senior | 317 36 24 k)
manager

18| Understanding our team 44 24 £ ]| 1

* Employee equally treatedFrom the above table established more than four fifly

(100% )of the respondents said employees are equally treated.

*  (93%) of the respondents are a

Principal

/5 Islamiah Women's Arts and Science College
) Vanijambadi - 635 752.




Preparing the HR for the Future AT Driven Skills Develapment And Training initiatives

(71%) Most of the respondent are said that management Gives opportunities to
all
(72%) of the respondents gre ogreed that wilized skill in proper manner.

(64%) of the respondents are feel that a good Relationship bhetween
““"&Bm“ilﬂdtmpk!}ws.

(68%) of the respondents are said that
(80%) of the respondents

oriented programmes,

Employces treated with respect.

arc said that management provide more Training

from Employee's.

* (13%

) of the respondents are agreed good Communication beiween senior
manager and Employees,

(68%) of the respondents are agreed that Understanding our team members.
Conclusion
Organisationa|
and psychological e
attitudes and behay

Climate refers 1o organizations prevailing atmosphere, mood
nvironment. This analysis represents collective perceptions,
ours of its membets. | focuses on the current perceplions and
experiences of employees within the organization,
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A STUDY ON EMPLOYEES SAFETY AND HEALTH HAZARDS OF LEATHER COMPANY
WITH REFERENCE TO C.M.HUSSAIN MUBARAK & CO

D.MAHALAKSHMI Dr. KA. Maria John Joseph,
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ABSTRACT

The main objectives of this rescarch paper are to acquire knowledge of health and safety of employees in
organizations. This research Measure the existing safety standards health hazards of the organization,
Determine the effectiveness of safety and health among the organization. Determine the safety process
among the employees. Analyze the employees’ health hazards in workplace. It is necessary to take into
consideration the aspects health and safety of the employees.

Keywords: Employees safety, health, hazards , work place,

INTRODUCTION

Today's business environment is characterized by fast, dramatic and unexpected changes. Therefore,
the employees not only have to performers in the traditional sense, but also adopt the environment by means
of safety and health at workplace. The employees® safety and health activities are necessary for improving
their working conditions and their economics and living standards. Labour health, safety is the important
measures of promoting the efficiency of employees. The various health and safety measures provided by the
employer will have immediate impact on the health, physical mental efficiency and job satisfaction. The
leadership is where also understanding and helping employees is a must also means having an interest in
generalizing the state of health among employees, and this is reflected in their high quality of life. Health
and safety procedures at work are important for the well-being of both employers and employees. It is highly
essential for employers o take the necessary steps 1o protect employees of today's corporate community.
Government recognizes that safety and health of workers has a positive impact on productivity and
economic and social development. Prevention is an integral part of economic activities as highly safety and
health standard at work is as important as good business performance for new as well as existing industries
Andia has an enormous population with more than 40 million in the working population. The health needs of
these populations also differ according to the industry of work.

OBIECTIVES OF THE STUDY

1) To measure the existing safety standards health hazards of the organization,
2) To determine the effectiveness of safety and health among the organization.
3) To determine the safety process among the employees.

4) To analyze the employees health hazards in workplace.

STATEMENT OF THE PROBLEM:

Human resources are the most important asset of any organization out of all the factors of production
like land, capital, fixed assets, etc. Human factor is the only living factor which activities the other positive
factors of production. In today’s highly competitive world, the achievement of organizational goals rests
completely in the hands of the people working in the organization. A company may have most sophisticated
machinery, equipment and technology, but in the absence of human elements, these resources cannot be
utilized. A competitive organization must have highly skilled and knowledgeable workers and that is why

the need for proper man ‘ofdhuman resources arises. Hence, the present study was undertaken to
know the health and sa y STels ;,md and provided 1o the empio}rast in C.M.Hussain Mubarak &
CD‘ 'y [} { g
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IMPORTANCE OF THE STUDY
Managing heaith and safety at work is a matter of the following facts:

* Developing health and safety policies by conducting risk assessments which identify hazards and assess

the risk attached to them.

e Carry out health and safety audits and inspection.

e Implementing industrial health programmes.

» Managing stress.

* Preventing accidents.

* Measuring health and safety performance.

SCOPE OF THE STUDY

The achievement of the highest standards of health and safety in the work place is important because the
elimination or at least minimization of health and safcty hazards and risks is the moral as well as the legal
responsibility of employers. Therefore, proper attention to health and safety of the employees is important as
illness and injuries cause suffering and loss to individuals and their dependents and it damages the
organization’s reputation. Hence, the present study was undertaken to analyze the health and safety
measures provided to the employees in C.M.Hussain Mubarak & Co.

LIMITATIONS OF THE STUDY

1) The study was purely based on the opinion of the employees which might be biased.

2) The study was conducted for a limited period of 10 days.

3) Due to lack of time, the sample was restricted to 50.

4) The company is working on shift basis system, so all shift working employees did not take part in the
sample.

5) The study is geographically restricted to C.M.Hussain Mubarak & Co.

LOGASAKTHI. K and RAJAGOPAL. K (2013)" in their study on “Employes Health, Safety and
Welfare Measures of Industry in the view of Salem region”, labour health, safety and welfare are the
measures of promoting the efficiency of labour. The various welfare measures provided by the employer
will have immediate impact on the health, physical and mental efficiency alertness, morale and overall
efficiency of the worker and thereby contributing to the higher productivity. Some of the facilities and
services which fall within the preview of labour welfare include adequate canteen facilities, accommodation
arrangements, and recreational facilities, medical facilities transportation facilities for traveling from & to
the place of work. The study highlighted the welfare measures taken in the industry, the employees’
satisfaction level, and to identify the overall quality of work life of the employees. The management
provided all the health safety and welfares to the employees that helped to produce better performance in the
work and working environment
PRABAKAR 8. (2013)? in his study on “Employees Satisfaction & Welfare Measures- A case study with
special reference to Don Bosco College of Arts & Science, Sogathur, Dharmapuri”, every individual has
certain needs and motives which he/she wants to fulfill. Any job which fulfills their needs and motives give
him satisfaction. There are some situational factors responsible for job satisfaction. The important causes of
Jjob satisfaction are wage incentive systems, the work environment, length of working hours, behaviour of
the supervisor, security, scope for promotion, recognition of merit and health and safety measures. Besides
proper evaluation of work, impartial behavior and social relationship with co-workers etc. are also
contributory factors. The term welfare proposes many ideas, meanings and connotations, such as the state of
well-being, health, safety, happiness, prosperity and the development of human resources. As a total concept
of welfare, it is a desirablg-8tate of existence involving physical, mental, moral and emotional well-being.
effare-miplies. l@j\'\l:relfnre of man, his family, and his co .l'li'l'}'. Welfare 15 called a

relative concept, for it Is
well. Wellare is also 2
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minimum acceptable conditions of existence, biologically and socially which are relevant health and safety

of the employees. The n_:tudy concludes that labour welfare measures certain points have been identified that
some employees are satisfied and some are not satisfied with the present welfare measures.

EMPLOYEE HEALTH & SAFETY

Health is a state of physical, mental and social well being of an individual. It is not concerned only with
absence of discases.

The W.H.O has defined health as “a state of complete physical, mental and social well-being and not
merely the absence of disease or infirmity.”

Safety refers to freedom from the occurrence or risk of injury and loss. Employee safety is primarily the
responsibility of the management. It refers to the protection of workers from the danger of industrial or
occupational accidents.

“Health and safety means safe working practices, following guidelines, regulations and procedures, fire
safety, and the maintenance of a safe working environment.”

As defined by the World Health Organization (WHO) “occupational health deals with all aspects of
health and safety in the workplace and has a strong focus on primary prevention of hazards.”

Occupational health is a multidisciplinary field of healthcare concerned with enabling an individual to
undertake their occupation, in the way that causes least harm to their health.

DATA ANALYSIS AND INTERPRETATION

RESEARCH METHODOLOGY:
Research Methodology is the systematic way to solve research problem. It may be understood as a
science of studying how rescarch is done scicntifically.
RESEARCH DESIGN:
Research design is the specification of the method and procedure for acquiring the information
needed. The research design followed for this research study is “Analytical method™,
SAMPLE DESIGN:
Sample element: Employees of C.M.Hussain Mubarak & Co.
Sample size : 50 Respondents
Types of study : Analytical study
Sample media  : Questionnaire
Sample method : Convenience Sampling
Sample tools  : Percentage Analysis

RESULT AND DISCUSSION

A Majority of 100% of the respondents were male.

A Majority of 56% of the respondents were between the age group of 30-40 years.

A Majority of 34% of the respondents education was graduate.

A Majority of 54% of the respondents work duration were between 7-10 hours.

A Majority of 50% of the respondents monthly income were between Rs.15000-30000.

A Majority of 50% of the respondents experience were between 5-10 years.

A Majority of 36% of the respondents designation was machine operator.

A Majority of 40% of the respondents department was manufacturing department.

A Majority of 58% of the respondents accept that they have health and safety programme.

A Majority of 58% of the respondents accept that they have first aid kit on site,

A Majority of 64%6 0f &i.?'{espundﬂnls accept that they have first aid officer.

A Majoright of 68%6 of the ﬁ;qpundenls accept that they were aware of the s in workplace,

MEaf 56% of the réspondents believe that the workplace is safe.

"1 of 62% of the ndents believe that emergency doors on the pr opened at all times
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A Majority of 62% of the respondents believe that windows and ventilation are adequate.

A Majority of 68% of the respondents accept that they interact with chemicals and other hazardous
substances.

A Majority of 56% of the respondents accept that fire extinguishers are properly located.

A Majority of 62% of the respondents accepl that they provide training about safe and healthy work
practices,

A Majority of 48% of the respondents believe they face chemical hazards on the job.

A Majority of 56% of the respondents believe immediate lifs saving procedure is first aid.

A Majority of 40% of the respondents believe by wearing safety equipment is the first step of avoiding
accident in work place.

A Majority of 90% of the respondents accept red colour indicates the prohibition sign and danger alarm.
A Majority of 56% of the respondents accept all of these is the purpose of first aid,

A Majority of 88% of the respondents accept always drinking water facility available inside the work
place.

A Majority of 100% of the respondents accept medical personnel readily available for advice and
consultation on work related health issues.

A Majority of 94% of the respondents accept that employees have knowledge during emergency
situations.

A Majority of 42% of the respondents believe concentrate on your work is the personal safety,

A Majority of 96% of the respondents agree that company provide medical facility to the workers.

A Majority of 64% of the respondents believe noise is mechanical occupational hazards.

A Majority of 34% of the respondents believe insufficient preparation and none of these is the example
of a personal factor that can lead (o an accident.

A Majority of 52% of the respondents believe by putting proper barriers at the edge of the work floor
can prevent falling hazards at the edge of a work floor.

A Majority of 30% of the respondents believe keep the workplace tidy and keep passage clear is the best
satety rule.

A Majority of 54% of the respondents believe all of these is the primary purpose of employee’s safety
programme.

PO S P
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SUGGESTION
This study reviewed the employees® safety and health hazards in leather company .In this research the
consequences of the safety and health hazards has focused especially on the safety training, health measures
.uf individual employees.” The company has to recruit more female employees. Company provide more
awareness to the employees about the hazards in the work place and make believe to the employees that
there work place is safe. Company make sure that emergency doors on your premises opened at all time. The
exits should be easily accessible and kept clear from obstruction for casy escape in case of emergency.
Provide windows and better ventilations facility to employees. Company ensure that the fire extinguishers
properly locate on your workplace. Provide training programs about safe and healthy work practices and
train employees well. Company must provide health and safety training to their employees from time to
time. Employees must be trained in first aid as well to create a safe work environment. Reward employees
for safe behaviour rewards are an easy way to encourage workplace safety. Giving out of small rewards to
employees who follow safety policies keep them engaged, which can make a big ditference in reducing
workplace injurics. Use labels and signs labels signs arc a cheap and effective way to communicate
important information. These tools are good reminders and warnings for even the most experienced worker.
Keep things clean a messy workplace can lead to unnecessary accidents, Conduct regular inspections to
check for potential dangery <! aieled cord, messy floors, and disorganised tools. Make sure employees
have the right tools and ;':.' Eitipment inspections. Encourage stretch break it is an casy way to
aoyee health. Taking even five minutes wﬁ can edse tension

togls correctly hence the company sh ould prgvide how to use the
atitions all the time. Have regular meetifJ¥8 :
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review safety rules and discuss prevention keep workplace safety. It is responsibility of company to protect
your employees and provide a safe workplace. Apart from improving workplace safety, employers must also
cover the employees under a medical insurance policy. In case of a medical emergency, they can avail the
best treatment without waorrying about exorbitant hospital bills. Company should keep records of all first aid
treatment, inspections, incident investigations, and training activities. This information can help to identify
trends in unsafe conditions or work procedures. Company make prioritize mental, psychological, and
physical health of employees. Company should provide guidance o new employees experienced team
members should always offer guidance to newer employees, Educating them organization’s safety cultures.
Company should provide personal protective equipment like gloves, safety glasses, carplugs, hard hats, and
stecl-toe boots. Company should provide proper drinking water facility, rest room facility and encourage
proper hygiene.

CONCLUSION

This survey was intended to assist the organization in identifying the key work place issue on health and
safety as perceived by employees. in order to develop the safety and health strategies to address and improve
the quality of working conditions for leather company employees. The result of the study indicates that the
organizations concentrated towards development of safety and health measures in the workplace, these are
mostly associated with employees’ well-being. Therefore it is important for employers to establish well
working conditions that promote a positive consequence on safety and health among the employees. A
healthy employee will be more safety conscious, regular to work, productive and become more efficient in
his work. Health and safety are important as it protects the wellbeing of employees and makes good business
sense. Workplaces which neglect health safety risk prosecution, may lose staff, and may increase costs and
reduce profitability. Therefore, the healthy worker becomes more confident, always happy and cheerful.
Hence, he becomes a great asset for an organization. The study revealed that the health and safety facilitics
provided by the C. M. Hussaim Mubarak & Co are mostly utilized by all the employees and are also satisfied.
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